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Abstract

In Taiwan and China, the leading management school curriculum designs focus on
T-shape talents, integrated practicum projects, the MBA+X and masters network programs.
Management education is the key factor to improve the performance and train the
managers of the hospitality and tourism industry. In order to explore how the trends of
management curriculum design influence the trends of the hospitality management
curriculum, researchers from Taiwan, America, and China were invited to participate in the
study. The study adopted the method of in-depth interviews. Business school deans are
the change agents central to curriculum design. Four deans of graduate institutes of
business in Taiwan (National Taiwan University and National Cheng Kung University) and
China (Peking and Tsinghua University) were interviewed. The study suggests that in order
to cultivate T-shape talents hospitality management curriculum design can adopt the
MBA+X, inter-discipline curriculum design, develop networking and integrated practicum

project.
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Jain and Stopford (2011)B#5H1EiBZ 50 b - EIRBHOHERKEL - BEXEIE
T&1(master of business administration, MBA)AIB I 388 o sEFERGFZ ABEENESIEE
TERE - DOREIRRECEVAEIRIE - 2 REFRY MBA EHMGEREBRAEEX
/0277  Dracup and Morris (2008)i25% * RFEERLEAERNIREER - FEBT 8N
BEEHEXNESIEMPIER —EFEEABE00KE - DEFRMMAEESBEHEBANZIETLF
t - IRERRERPFEZEE AT ENIZTEZEFEHEEEGHRIR - BERREERRIER
SIBRIE - BFREIRIERET - EEXFRMEEERZR(Dale & Robinson, 2001; Gunn,
1998; Inui, Wheeler, & Lankford, 2006; Morgan, 2004) - Kedia and Englis (2011)8152& 881
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TEEERE B FHRRERRER - [RBEARFREETE LOMSWBENSTSE  BR
WRIFTRARFATESE  ESHERESN @ ERA NMERECEE ' BIFHASTEHEE
FENBTEEST T BY(T-shape) A o T BMAABIMES - SEHIGHEHZSIRHBUR Leonard-Barton
RY - EEPBIZINER @ EE-IBEREA  BEUWEBFE 2 - E3IER - B—&ET iR
SRIREXEDIET - SEEBBNERAEE - AETEREE « IR - EECHHEHEIE
K (#8EEE » 2014) o Leonard-Barton (1995)f5 T B AAFFEELTIEE - MERLE AR
SERERIFERBELEENBR - SBUEIVEEHRERIIEE | BAS - BiERAMR
RREIEFFIRMAST - HRBEEQRERHAS - TEBRBEAIRHIPHEIERE -

Cornuel (2007)sBABREEHEBHARIL @ B4  2ENBTIRRBEENEIE - A
REHRFN  BBRIGREMEE - DUZINBEEER @ TiSEECHRIKILFRERER
Biggs and Tang (2007)i5 L EERIZFEIE BRANE - BEREERIZET - @SRRI -
s FEEIMEIEED o ERBR TN REEN XS RPELATUIHNS - B 1991 F
PEIAPBEHEEE 9 BSHWAZMAE -5l MBA RIZ0VKRE% - IEFRRPEIARE
B F 5B ELIR AR - QIS8 R PEARERER - U EERNSR T BB R -
RREITXEEIEARE - AERSE —RBESI MBA RIESHMNASZEXASETIFE
BMORBEELNE o PEIKFER) MBA BEEHER LIIBTEERNEK - BAL—K
MBA AZMEFA815 - MBI APEAEIR R R EBIBEH R 2 IRERA B RO REREMS -
BREEZNAE - R - BRNREZKTEHNSE  I&EL/ZHS1E - I LEABIEENE
HRMERERED - ERPRAENEIEYENERTESEERENBPEE B2
MPEAPEEIRZE BB AR RN EER AR (FRIES - 2010) -

MR - SENRRAEEEIE - IHERLBESBREBAEAMRE - RMEIETZE
EELEMBEPREARE - SESFIRINSBHAL @ B 3 BA ' EREE—BRRAK
T~ B168BA FERE - KHH 5,000 A S=AIFEN - 5 4,000 A o pEIAHEF
FRIE A ARBELEMANEE - BIESIE LB RIFETE 600~700 A @ FEERNERFEENE -
N EMERARBRBY]) - REREXRRAET - RIBEBYHSSHRET - 30 3 F2EBBLHRE
KERRMEREHSBEZ AR 400 = 500 A (T 2013)-1KBAFK(2005)i5H
RIEPEAPENSZE R MAENRR - FTEZSHHSEEXEE - SEXBRENE Bl
EZHSEEY - KEMBEBNIURSBERFEEERR o BERR - PRAKERRKHARE
RAEZBUSEEEARAZEE -RIE 2013 FHRAKBHIHZBRIUHES » 51 200 BZERD -
PEKEARSEBR)E 4 IERALRAZE  LIEBRBRE  FEAE ALRBERE) &
BEERIISEARZE LIE o o - RRHITAE 2013 FEERBARAFTENRS PR - 18
BEERTANATEEERAMEMPEREEEE  AMBELTEREENEBILBEHER
ARIRERES)  F=EEENERAERERIEETRAT @ HEHIES - WIIRERRETE
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HIETHENRR - BN TESERZTE - Al - REEEHEPEAEEETIHENA
W BEEORER - XBHLDESSEER - DAMREZNRTERZ—

LtA - BEEURE - ERNBIREREREADFERAENSR - BEBBIR - BEXNAERR
BYZR A REIEN0(Horng & Teng, 2011) - pEI KFE RS BIB ERIT B RRRFBFITHBOITEHER
BB EBEIRNIKEEHE (Lashley & Barron, 2006) o Kim, Guo, Wang, and Agrusa (2007)
RERE - SERPEAEERTRBENRAARPEL - BBRBSBEARBERAE
R EBIAEEEIRRR - RERRAIKIEMIZ o BIRIEE X EMBA (2014)#75t - 103 2
FEENMBENSRIRFBERLLHIEMS 12.2% - AEEENBREXZTBNSHEE - BF
IR NS REIFECE RN R RMEE - MEEEEHERREESIEELT - 10 -
EMEREETHEEREZNREACESRABSIIRSHAET  BNEBIREHRITIEE
FRBABZREXEEAHFIMIET - TREETEH#HRSIEEENRPEABERS R
XERTREIET A HRSEERF LR RBERXREACESREBFINHSEMEELT
AHEBRNUIRIEHFEESREEANEACTESRARSIIRSHET - SFEEEERE
EEBRICIEMBREAEEZRABFNBIFTEEREMERT - TREEIBRESRE
FREXREESREBEZIIELSE - Jayawardena (2001)BELEIREEHEREZBZRER
HETREBESR - MIFEREESR - BERNESBRERSEEEMBBTRETSERREKETEX
RS HERRRISTE - BASHERFEGEAR - RESRREBOVERL o

Chi and Gursoy (2009{8 HEREEE RN AN ENEBZRRKBSZRAVERIZERET - B
SERXRDESEREEZHREMEETD - AL - SFHEHEBESEUBIIRKBENERES
BATIERE HEFREERTEEEMV/FA(Barron, 2008) o SHF R BFF S FIRETRB IR
B5& - BIREFNZB2ERAVEIZR (Connolly & McGing, 2006; Raybould & Wilkins, 2005, 2006) ;
M BEXREEIRFIEEZEE(Horng & Teng, 2011; Wang, Huyton, Gao, & Ayres, 2010) ; 1F51&
IREBREESERHIVEED(Ashley, et al., 1995; Lefever & Withiam, 1998; Littlejohn &
Watson, 2004; Raybould & Wilkins, 2006)%5 - & LA R ERR IR IR AT S AR TR RAETDRE
EHVEEE(Barron, 2008) - MIRSEBIREIRARARIEREF - AIRBREEMERLRIE
%5t © Riegel (1995)i58HEB IR BT RITZENE RS SRM R AN - Hhl2ETER
2 EERERNB R ERUIERIIET o

H'E - Brotherton and Wood (2008)/MEH B IREEH S ER LEBFNEERS—E
J& - BENBEENARERZ  EHZENEIESKIRESERNBEME - Howey,
Savage, Verbeeten, and Hoof (1999)&Z 24T 1994~1996 F 2154 EAFICVSIRIBH @ BIRB
1330 80%BIE IRSNER A RIS SIFAE S MIRIHEISIEL - Woods and Schmidgall (2001)
RIE 1996-1999 FHHTRITNZBIREENERFESIAHATIPBIGHREETR « T
AT BIREE IR BIEREET% - & ' Gamble, Lockwood, and Messenger (1994)
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KIRERETIENER DT - BREOIRERFIETECES - LBEBENEIENE - B3E
BB - ANEE  BAKISKREFREIR o HAB(2003)i 5 RIREB AR ZENRERIZIEHE 1/3
RHEBRYAE - 113 BIREERIE © 1/3 FRABRIRIZ (W) - BN LT3 400~1,000 6569
EREE - REARVAERRAE ~ BIE « 8F - AR BBENURERESE - RiE
P—EEREALBRIREERIZ BT 2RI EE D = H B NIEE  ERBRMHE
BIERBERAREEN

A RBEEIGR LB S ERREIREEN RSO RIZLER - R Y SRRAEBWMRS
BRI+ BORTH - UHEE - ADBRERE  EEEFHA - TR DRIE
ORKR N E - BENRIRSIGRIEAZEG - REZBEB—ENES4 - WERTHE
BRR - BEIRADERER « BIRRBHAE  FESTAMES ; UFIRBIRFRERUEIE
MBI - OFHARCBEEIENEE - AEHAAZABUNREEHNE - I
BRBENZRNZ - REBESIEINERSH - WERMIIRRRONHTESEBIERIE
(integrated practicum project, IPP) ~ MBA+X @5 ME#E1E 22722 (networking) e Riordan
and Goodman (2007)Bi2EE THZREVEIRSHE TFRZEERE - MRS 2IKILR
SREERZ BSREMRET - IRENERMAMRIZNNLRBRRLMFHRE - OigE
EERTZN T EAT  MEERIER—BRAZRKENEKEZEENEESHEZR
(Formica, 1996) - MIAAERNSFHAERASREEMME « NEZHR - ASHRUE @ &
AAREHERII(Baum, 2004) - £i57% - FRIGFF(2006)58 /KRB BIMNIEGZEIRNERE
FENAS R EREPEAENEERR  BAPEIARPENEBE NS RISRAAREIAREE -
BRRIBRIGAR/AE o PEIAFEL+FREEHE R ERRER - METREAGNE - HEEH
REEHBEEAENK - PEAETEFRZEOLHISIERH TR - ALt - sSEFRTBELHB
AP EDPEIARE « FE  FMIDRFHFHIIERIL DRV E W R 2 A S E TR R (SREZE
B - 2004) - AL - PEIKFEEHESFEFREAS/NE - IMEMATRRIVEE

in LA - SRS REEREZRBBEEIRTESZAWSRRIERKER - HSH
BIEAEREXRTEHEVZ - MEEEREEBMRMRAE N —SRRAM ? LWOAHRERHR
BRIRET o ERBVAFABIBERRAET « BRFRASE - FEZHUIMBNEFRLUERR @ IFEEZE
HEEZIFhEER - ALt @ AAFREEEERPEARFEABRRRIG AR HIRHEESEE - BiiS5HE
VEEBREEESRRENMNASEIERR - IHERHPEIAEIRASNHEECTEZ RIS
EASNECESRETRRERRES N * BIRREERPEAAEEIRSREREIE
AREHEEATIEERREHLEZFE - MEASERRIMREIREEMARIERTZS
Zo
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x 1 SEBREEMRAMRIZLRRK
Table 1 The comparison table of graduate institute of hospitality management in Taiwan
S2f2488l Curriculum categories éLIHM, D'?M, DEI"?HIM, G%LHM,
NKUHT KUAS FJU NTNU

{784 Marketing
ERITHEIEHZE Hospitality marketing research v v v v
HEETTAIFZE Consumer behavior research v v v
ERENHRIREBHEIEIZS Public relations and crisis , L,
management for hospitality
ERFEIFTHZ Hospitality R&D creative research v
1% EE Finance management
EIRSIEZETHAZE Studies on hospitality management
accounting
EIRATISEIBIZE Research on financial management in
hospitality
ADEFREIE Human resource management
ERB#H T AHZE Research on organizational behavior in
hospitality
ZiRANEBREIEIFZ Research on human resource
management in hospitality
EIRBEEFETHZT Leadership and management in the
hospitality
EESHE Industrial management

g
EiREHEITCLEIEAZE Research issue in hospitality
franchise
EEIRMZ Research on food and beverage
management
REEEIBTAZT Research on hotel management
EIRESIR{EZ=M3T Hospitality management case studies
EIRFIZEIBAZS Research issue in strategic
management for hospitality
EIREEBIFZE Hospitality industry prospect study v
ZIRBIZIFZ Hospitality entrepreneurial studies
EIREZXEREB/IAET Hospitality industry contemporary P ,
issues

A NN N
<

A SEENE NN

EHEE Information management
EIRENEIBHZE Information study for the hospitality
industry

gl (FE9R ) Dual degrees system (optional)
2T (FE5RE]) Teaching in English (optional)
BZ=# & Case studies

FEiZE Didactic teaching

ASANENENEEN
ANENENEN
ANENENENEEN
ASENENEN

BEEIEEE Integrated practicum project £ none
MBA+X £ none

BHMBISIE T 3IMEZE Networking ## none
51 - SEAEIR-EISHEERASZEREIEARE  SERABXER-BILSERANRASHENLEER
BENESREEMN  MABRAM=-B{CASERERER/F  SMAERAT=-E1IISEEMEE A2 EENK
R EREIBI AR
Note: GIHM, NKUHT = Graduate Institute of Hospitality Management, National Kaohiung University of
Hopotality and Tourism; DTM, KUAS = Department of Tourism management, National Kaohiung
University of Applied Sciences; DRHIM, FJU = Department of Restaurant, Hotel and Institutional
Management, Fu-Jen University; GISLHM, NTNU = Graduate Institute of Sport, Leisure and Hospitality
Management, National Taiwan Normal University.
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BERE

AARFERAEERRAERES  BIRRAHTIRESER PEAENARRRELT
HEY LETERBELE - BRREFHRNT - BEZFHEBERANNRUERFIEHT
BIRIEE  REFEE 22 FEMRERRFRIBSEFEN o shakRIIRAILA Tyler
(1949)FT E RAVRIZERETIESR @ IRIFIERRVVEMBERER - SRIERETZH - Bk
I EREREEMRIEHEEN - BEREEER  RERSLEHEEN  BRHESBLER
KEVRNBSHEE) © HREBRGERRIEBR - BHHFZATHEHER - BEIRWTILEEL
HNASHRAHER) - BUSIEAEGIER - A—EBRRL - BSAUHSEIHHT
FERHIZHEIE R - BEABRNOBSER  MEIZIEESBIEE - BBBMASTHNEE
REMMBHBS|E - FEEEE o 8 Tyler (1949)iR BAIMMERIEP - WRBEHRETEDD
7 o L - AARRBEBURR 1991 FERIZRET—EPRE Tyler BRIZFRFHRT » 8
EEETBIKRERTES BT - PEIERIEEBIENS B - BERUTER
HEBEMES - FHREECER  WEBETHFIEEMIEERE)ES -

Tyler (1949)45RIIELRIZBIZEVRE - WEBIRESZES HKRRNEK - BIF24E -
e« URENEFNEK - AR ARZEEH TR - BSF Lefever and Withiam
(1998t BIREFXSHRIFTH RIZRRAVEZRVNNREIR « FKBRIRIEIE - tHEEEA
RAMAEZ[IR - FFMUEEEENEERMREFCRINASBHIREREAIRMEL]
:|‘$ o

BRAS5EHER

Patton (1990)58 & E M R ERFERBI D VAR ILZHUK (purposive sampling) o
EMMAREREABIRG - ASHNUARZHEHE - MEEXRNE - BBEEE
REREKAMBRRIRRABROONRSIAEE - INABEBERTHEETPRBR
TEAEUOAL - EHRFTATIR EDSRA0ER S R BRI (Patton, 2002) - [ - A FTEIEE
RPBEAERESARENRREESR - DR ABISEASEES M « BILMIIK
SEERSR « TRAENECESRREEASZITEEE S - B Jain and Stopford
(2011)iELEEZRRRERENZHOAY BEIAHRUSREESERRER/E
EmEIREE - SHIFRIRIMAEIORK 2 ATk o

SEEERSRRRERSHAR 2013 F 6-7 BHEET - DEISFEIISEASE
BRERREIMDASERZRA/DAER - MPEAEERESRRERHIR 2013 F
12 B&1T - DRIBBEILRARENEERSERREEABEECIESRIZEZHH @ 4 U=
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shE EEBEENERRAEEEASICE - IRPMARGREAFTEER - HDFE
ASIEEEESRZHERIRETFTEAZKEEESRSIE MBA RIZREHER

RO — HEEPEXREZE THERSERUMAREHNSIEEEZEZTEER-
Bt - AAREDAHRER - SR —ENNRERBDHE - 55 BHERERECHL

& 2 BEEPEAEESIESRHAERRK
Table 2 Interview information table of institute of management in Taiwan and China
EmEREE 2R =hé AR/ SRS ShaxsEl
Criterion Institute Interviewees Interview time / location Interview hours
W) N 2013/06/24 15:00-17:00
aiifﬁﬂm BV SEAZEIRENR
College of A Jun. 24, 2013 2 N\F
= Management, 3p.m.to5p.m. 2 Hours
N +=
i%iﬁ?ﬁ%& National Taiwan College of Management,
g— University National Taiwan University
- y 2013/07/01 14:30-16:00
Thetop SWBA - BIZAUIAS B A ASEEER
graduates by BB R e ‘72'013 =T
business ranked College of B 2:30 .m’to4 m 1.5 \BF
Management, ~=oUp.m. p-m. 1.5 hours
. College of Management,
National Cheng )
: : National Cheng Kung
Kung University . .
University
2013/12/29 10:00-11:30
JERAZ ERRBAEETERMR
NEEIRER Dec. 29, 2013 1.5 I\ES
. y Guanghua School Cc 10 a.m. to 11:30 a.m. : h
N == .
%ggz@tﬁm%; of Management, Guanghua School of 1.5 hours
g Rl Peking University Management,
_‘F‘;e top 5 Peking University
. p‘t' b BEAE 2013/12/27 16:00-17:30
ongmic ) SEEESR BEABCESESR
academic School of Dec. 27, 2013
ranked in China . ) 1.5 /©\BF
Economic and D 4 p.m. to 5:30 p.m. 1.5 hours
Management, School of Economic and '
Tsinghua Management,
University Tsinghua University
BRI R HTN
AARUBMRE SR BAERNEL L - BEEBRPEAFERRRIAASZ IR

EEESNRATPEAEICREEETHHA - MUBBREEESFEIRSIERENZ
RASIERRA - ShEEREE
» SRR E A E(Decrop, 1999; Lincoln & Guba,
BNEFE/UZIHENRBE TR - B RIDABRNAEEINERE - &
QU - BlRAS 2 HTiA(content analysis)RE
SR —E5 % - HPEREETRBHENT ~ 9 « SHFBRADITEN - 55

RIFHEER - BEIRE
CEKAEEERER B HIHNGBEAT

1985) -

RELE

ABIEP

EITC RIS ©

SHDHEE  RELHHRRMEL

RIEHE
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REAERB - ERRLISELOAH - NEBASEENETSE - BEmuS
EREN PSR RR RS RO TIRE A EETHA A Judge A)NSTH A B (Judge B)
BIIARASTRSREBIBREETHA C (Judge C) - EITRZEA(categorization) -
HREBE  REBEFRESUSEE - MELSEALE 80%5\ E 7 TS ML EMA
AT — O REER A (Kassarjian, 1977) o

63 7 BB D + 18t 500 [BEADHEL - MATH A SEEUEELIE B
BEESE - REETEEES - K2 5 BRETEE 46 BXEE - BSEER
EETEHTHA A B B ORETRLEZINGS - D2 - ST
(interjudge)ERET#IA (intrajudge) Z MISEST ISR 2 Z8 o ILI) - AHIZRSIA—IHTE0ET
A C BUETIHRIERAE - mBREA— BT AA B B)EET— NS
IS (Davis & Cosenza, 1993) » SF¥IA C 7E 63 IE4ERI B 2 MSTHIRIERETH A EER
STHA A R B OSTHIRERIEISN 0.8 - MUt ERFEEEE -

2 BRI

— HBEER

EEEHPEXEEEZRAEEEIE @ SEEESRRIPEAEEIEZRER
TRIBEREIIRE  IRS2LERRIREN(ZE 50% ; PEIKEE 14.8%) - MEBRBRSAEE(E
& 30%) RIS B IFG S (PEIARE 37%)  EEEIESRERIEESZENR/EKILERE
BUERBMB(EE 20%) - MPEAZEEESR - AEEBRERERERANEMERIEE
AT (33.4%) - BRHEBROVFERIRPHOICENERBEEGFRK3) - 40 :

" HEEIEEEIS PEBITIEENE - SEICERZNI 7R —EEHERA
Bl R RIRPEFEENEZ S - 1BIE 2P A2 - #IEFaIH 7
RSIANTTHE - REZFEEIESIFHIE © - SIS 7 FIRIE P 2RI FZAH
R T B S BT 1 LAI782 - iEME582 5 — Lt — R EAIERE -
HIPEIRK BRIREZAIESE » -1 (R5hHE C)

T REBEBIRER

TEESBIEROIE  EERPEKEEESIREERIEE T BAT © 2585 RY
DE(SE 22.6% ; PEIKEE 8.6%) ; HREBIFFLIREF(ZE 16.1% ; PBIKFE 10.7%)K
BEREZE(EE 3.2% ; PEIKE 6.5%) - EEEESRBMRPENIL » RIEEER
TEEATHSHEE(16.1%) - BRENRBSOFERE - B/F  BXENFEE - PE
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AEEEZRERIGSEREDINSBIER(28%) BEWTH  RED ~ BEED
TE2XEED ~ DHATIREE ~ XEBE ~ 1BRID ~ BEANAREGHENT - HIRAXRERITE
BIEGIER(24.7%)HIFEEE - BFER b~ MIENERRIIEEINE - A
ARIRPE - EBEEPEI(8.5%) - UPEBRRBRBREIRIGSEERER3) - 1 ¢

O TREFEIRIRPE - F—ZRREPE] P EER PR TREEEEL - &
R BEIIP T A B ERMEIEL) TIRESD - 1GEMITEEZEE — KT ZEF)
Wz - -+, (%5h%& C)

LESh - PEIAPEEIES bR RNMR BT AR ENREER TIABRAGRIZ(6.5%) » 40 :

O BRI RE  BNTIRIREIRAIEE B - OIRIRIT S » BB 6IEE 5%
B L B — RS E X RERIEISE - T GFTIRER - ZlTEEK
HIFEZ VS 1 (%5h%& D)

RSB

BRI SERPEAAEESIESREERFERERIEZEEE(SE 28% ;
PEIKRE 33.3%) - SELEIRBIRBEREEFEEIRF » BIR « BIZERE  RIFNER
BE dEAEERZERFEREREOSEME  EEHRIREE N  FEEH - MBA
BENEE TR  BIFT ~ Bl  BEHIEREAEMIBERERE - SERPEK
PEEIRS IR ERREIREBIRITAVEIS(SE 30% ; PEIAREE 23.4%)5FR%4) ' 40 :

" #i7F IMBA fJEMBA [EE#2H - ZKTEBLIES IS EBEEM @ BT
HRIEELR office - FLEZAIMITEELFHT organize - B REMAEHEE » Z—105
A - SESHAITE - LEMWITRMRE R - G2 - #iSLELNS - EEHEIRE
A9 ° 1 (2853 C)

SEERBIRHETIEIFRSHIE (buddy system) - EEIFRBE BB RRIZME
Z - BEERINEREREE - 10 -

F BB EES) S FER - foF ] campus - £ San Diego State - ZfiZEE
location - 71 TS B IFERE S » HE * AEBIPIEFECEL  BIPEZEE
&y (REHEA)

" REG R ES) AafE campus integrate - ZETFLE AN - EZETTTEHENEE) -
1E/EE L HALE ST N EIENG L + Ban st AR BB EE —Eiskka model - £
DELLTRENE - BERMZRE) - BN market ZELXES - BRFZIEREKEZESH
RIE » REBLEGIYEZIT -1 (ZHE A)
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x 3 EERPEAEEEZRAEBEREESZBITE
Table 3 The educational purposes and educational experiences of college of
management in Taiwan and China

SEEIEBR PEIAPEEIES R

" College of College of

]

eSS management in Taiwan management in China

Categories EEE =l d EAE Bott

Card amount % Card amount %
IBEEIFRE 0 0
Build up a global vision 5 50% 4 14.8%
e it 3 30%
Shorten the gap between college and industry
RIMLEIRHIE R E ) 20%
Global management of business leaders °
BEmNERS 0
Combination of theory and practice 10 37%
KERFERAERISEEEAT
Develop industry managers on the basis of 9 33.4%
national development
BRSTEERE  BYE A 14.8%
Training industry managers and leaders '
</ Total cards 10 100% 27 100%
g 1] Eﬁ% ’ 12 IJ
BRMBE - BETUAL 7 22.6% 8 8.6%
Interdisciplinary learning, training T-shape talent
FERA i
REECRE 5 16.1% 10 10.7%
Broaden international vision
By
HRAASE 1 3.2% 6 6.5%
Learning professional knowledge
PEXIL - RIERERITESET
Chinese culture, ethical attitude and social 5 16.1%
responsibility
BBRESD 0
Communication ability 5 16.1%
RIS RISEEE 3 0 7%
Innovation and entrepreneurship ability '
R IRERTRE D 0
Problem solving ability 2 6.5%
BEN 0
Leadership 6.5%
RBRZ 1 3.2%
Service science
Comprehensive management ability
AXRE RIS ETEES 23 24.7%
Build up humanities and social responsibility '
IRPE - BEDE g 8.5%
Rooted in China, understanding China )
AIEMEE 5
Creative Thinking 6 6.5%
RERBERTTRIE 5 6.5%
Curriculum design by dynamic industry ’
,‘ﬁ,'@—l%)#%( Total cards 31 100% 93 100%
i B LA SRR A B A RBx100%

Note: The percentage was calculated with the category card amount / total cards x 100%

sasod.ind |euoneonpg
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BRIRBRBINREBERE - RARURBERQRETERE - EBINEREBITIEIZA
it WEXEEZRR 2013 FIIABERMHTEREEIEHE (Quantitative Techniques
for Economics and Management, QTEM)IET#B#8 23 RETE - QTEM 1B LiBI8ASRETE
GIFERERZLBEBZBEAS - HEARASFIKNBRASIEHNSEIFL - 1BI07
EANTEII(EEBBE - 0K :

" UETEEKE  AKEREERBESR o LAEHEB @ LEFIIFELAZERE
H—18 QTEM - F—BEI5K# — 5 AT FBZE 20 /5= 5620 f&business school,
locality, one country, one school - MBA #7284 g AZF)E5f—2F - (62X Ag1aEm -
EHBLERIFHY - 15 [BFLLZ - 20 [FEK - fiZE g network - FLEIE T2 REIR
25 networking 49 - 1A o2 —18z7E71% 6 - t35FE 1 ikag 30 12818 - 7845 17747 program
XMy ranking - X #ZF Fl:EE degree Z#4 30 (G —EXK iSI19IEZE — Bl
(28hE& A)

Lo - M ERRETSGRER @ BWRREBES - PEIKEEIES RIS
IWETE ~ BRIINTERMSRE @ SEBIETEEIMNRHARIR o

C BRIREE - ZEHEHI B Z) M S EH FIFH - it A EER - iR
Zinter-discipline FUH77 » B 1B IRZ B AL EiSRE EIHTIS TFR e B FBIE KA
BLERRE - ZNEELR - ZEIEESIRERE —# - BL integration + £ inter-discipline
HIE1EPEE - -, (25hE C)

SEEERRIERRRAGBRLEINGGERZR - ITABRSELHIEESZE - P
BEIAEESESREN 2010 FHWBAEBELLA L@ INEE - BERRSERIR

F B H A X B EEH 2 RFIE » # 10 [FE% - 2 [FHEFA 8 F5MEA -
1B iR Z it EL - /8 - BB /BKEY  FBESINIETERE - BEGE L KLE
& Htiraniae MERKINES  , (Z5hE A)

F2010 E2# - HEWELDIINE » SEBITHEZIFIEEK MBA RS - :E18EE
BEIEEKEZHE » a5 100 Z84+ - ZBERXELKEG 13 G LEZE - —FE/FF
E77E - BlIHEBELIFE - GLEZIKIL o 1 (%8hE D)

SERPEAIEESIES R EERBIRISAPERIZERETH(EE 14% ; PEIAPE 7.2%) o
0 : MABEZR IRIRZBZREDIGEENE 6 i - BGRIFEXRM T8k« E&
2t EEZRKREIEETER - RILBIFTEERBRSNERE - MBESURER © BAIKE
BEPRAIKELY MBA+X 24l Bl AZE MBA U4 oI BRI R —BE 2] -
WET X-lab(FEASRISRIFMBIEABEFE)  BRBENEREERIE @ BlIFf - BE
BRIE ' kEBZMEED - EERARINSEERNESIR « ERRAUWETE @ EBE
it FNEFERDER - STIFERES IR RBERRIZRIFTRISE © thI) - PEIKEE
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FEIER FRAEER W AHES

BERaFBHEEENRM(10%) - {ARE  HRE - RSB - FLEFE8H) - 286
SPEBEHRAHERZRSEERAOIRY

" iESREERR R L - Bl B EEZEME  ERATFHRAT X-lab - B L AlLE PR
ST IEEEZE BIFT BTN BEE SR e G R E Lk EE CHIEZ -
(%5h%& D)

& 4 SEEPEAEESIESREBSZBIERE
Table 4 Organization of educational experiences of college of management in Taiwan

and China
SEEIRZER PEIAPEEIEZ R
" College of College of
¥
C%t*eag%”rgs management in Taiwan management in China
RIal B2t RIal [Ekaind
Card amount % Card amount %
SRRz 14 28% 37 33.3%
Professional skills curriculum '
BSER SR EIRIE (BB E/BINREE
/QTEM LB ARETE)
o Create an international learning environment. 15 30% 26 23.4%
S (Move to learn / study abroad exchange / QTEM
2 master plan network)
e MERR @ ZMERSBES
o :‘FH Teacher quality is well and have many academic 8 16% 20 18%
S @ publications quantity
5z ERERMRENG . 14% 8 7 2%
;?_, g The interdisciplinary curriculum design ’
C>B m;_E ﬁﬁﬁ?%%%*i 6 120/
. (o]
S Ethics courses
(-T;‘ %%U%ﬁﬁéjjﬁiﬁ 11 10%
3 Educational systems interaction
g REERSENRR 5 4.5%
Interaction with alumni ’
INE 0 A 3.6%
Liberal curriculum ’
,‘ﬁ,'@—l%)#%( Total cards 50 100% 111 100%

it - B2 ST E AR R A B/RHIRE<100%

Note: The percentage was calculated with the category card amount / total cards x 100%

SERPEAEEESREEHABEERENSZ(ZE 15.6% ; PEIKEE 35%) ; B3

(8 15.6% ; PEARE 7% RABNEE(E
SRPEESREMOASH N — BERPEARSESRIEORFS ST
EHERSRIE - BUFRENENERRF LROIDBALZFE - THBRHEE
FERFTACEPIERES) 10 -

HB(S 24.4% ; PEIKRE 14%) : BAIRB(E 6.7% ; PEIKRE 11%)  REHEB

& 6.7% ; PEIKEE 2%) - [BEINHE—H
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" B mE PRI EIGE [ EEER - FTAFEENE -+ (5N SR a LI mE R T
B - BEFHF—E5 AT balance - 7S CIEERITITEEIZ - Freliis BB RiE R
EELIIGETHY o - B T2 IS IR BT FFE DN+ — D ERKX S FEEZEZ
IEH#FEAIHERIBETINET + BBAERIPIL - BIEEIR P EEFED B » HEEL
EOEEFIEL - -1 (Z8hE C)

F BPEZEE—EE AT press @ JTRTEERENETPEEZEXSE - ZlimZEH%
I7—/iE business press * K EMRENFTHIRT o ... EAIZET—RERS + 18— FEEREZEK
EEREE - T T—BESE - & ERE AKX  RAERBEAKIER)  S5—1E -
BT EBE—EEE » SE1E - -1 (ZFhE A)

BEERYZHEHESERIHERES  SERDPEAEEIRES R ERFIER
EERNESRIERBAERE - BMAXMARES - ERTHEBEESIEE @ B
BB E - EQRRI2E @ BRLRZAREEENRNNEENAST - 10 ¢
BAKEBRETESERRE  EXBEEERENENTRT  IRATEERRERE o
RRBBZHEQBESEERBENHZLN  BAKESRIELEBINBREE
China Lab &1 - 1ZEBE2IKRE - 40 :

P RKHGES FERIE » FFim /8 —1E global g component » /2L Z5EGSf X -
A —L project o BT ZEL BT BERIEENE project - ATL{E project base - SEHE
EAREIEHERALINE o -, (Z5HE A)

FBFIRMT PEEIEZEE—F5/F - [I/China Lab - &5 MIT A7MBA £Z4£/1
16 - FIE AL EZERT MBA 4L/ G - BUIXKPEIIEZEBET - FlE \PP BISTF
MRA -+ #43 China Lab - EMIT Y China Lab - ZF710L \PP o S1EE - feFIHIEEAR
B PEIFRZIETE - BlIHIELEREFMT X757 - FrEEBEZH2\TRHE - AT \PP
FBEFEEE ISR - SRIFTGE @ IEENESRIESEES  ITLUEE %S R
77 e, (%85%& D)

FEANEEEZF/NRFHESEERIRE (integrated practicum project, IPP) - 32585
SRVERIERIRERNGES  WHBRHRIFTEEFRA LTINS  AeEETE U0 -

T .. B PIEEE SRR - [T integration _FATERT) - B iR E RERIE S RIS
PIiEE S et EEE L  RAEHENE L - BO090E o - —gZ6imas 4
BY - FAREMEHESGHITF - FIFSEOT - B2 mtEEmRmS 1 (Z5h
&C)

RARGEQHUHBZHESZEHS  RAHE  RELVBRMBFRENBS @ S
RMIR CHENGRRETE - MERHNZIREMMREZR - KIBREIRUIARE @ B
IJAZIFERFETRIEATHESE - 10 : EX 2013 FEINRERBELHHAZE B



T-shape ? Integration ? MBA+X ? Networking ? R EIRRIEZ N—1b | EEEADE K EEIRRZLTAH 171

FEEN RMBR LW RIS Z

ABEZRFIFREY massive open online courses (MOCC)ZRIZRHBRFIERESERIE - BE
ABIROERBSHBEBAGENRR o XU : RAEIEZRAIGBHRIEEMARANE - &
SEUUFFAZDI ~» PIE ~ pR - BBMA @ U T4 BEE - B—LRIER—KEY - B8
TRV - BUHBERAE - SHANESESZRNERRRBPES - BBINERSIE
BxAFE W0:

T PR E—FDINEEPIIEA campus - FERIFE L AERHE - MALEE—E
professor 7525 FE%E » Fflisi&—E professor 77 25 (FE% + AXK/EFHE —E LR
EZ 72 S0 1G24 » XK —# L BIFBIFTHIZR » BR#—IEEf joining A project o --- |
(3%8h%& C)

PEIAPEEEZREAINAZIREVBENRIZ(B%) » WEAEESRBABRTEEA
BEITREETIANRIE - FBET 300 IR4 5 © saie IR RIEHIR « BIZ  BUFT ~ RIFTFAEE
RISR  MAIZEERMEF "Rl RIIRE - FEI058R - SHRFABEMER S 2 HEHR
BR - EERBEMMES(10%) - 10 -

" BPIEHEHE  GLELE P GIEEE THTEHE + AP S0 ENEE
SHEFREL V- ATLUE group teaching - AT BB —8775 TR B &5 — D EHI LIF -
Rt B 58 7S REZR) » EABEHZEEHZHE  EEHRENLUE  NELHE
NEBHIEH - Bk fe & = collective intelligence - JTL{ g/ \# @ ST TREE
BIEALIEET) + BB » FTLUEER BT EA/#O T o 1 (256% D)

ST el

SERPEAMEESIE S & E 1S E PR B S b (e 1% S (Association to Advance
Collegiate Schools of Business, AACSB)gYsT & 5055 Ed Bl R 1Z (=& 50% ; DEIAPE
12%) - INEBIZRNENN B2 T HEENS BN (ZE 25% ; PEIARE 12%) ' k%
TEBREBTE(EE 12.5% ; PEIKEE 32%) - BSB2EB5Y » BT EAKEEZMKR
BR=HFE  BERSREZETERERMLEFR  iBEFHE  BEEEES
HEMREHMERBEZE - MAHBIRMEN - BIEREREBAOABREARERT G - EXE
BRRHRSBEREZENZEZTG - BILBEESH - F—/ N\ E0REFE ABIEE —
K BESEANHREIE B2 WG - PEAEEEZRESSUSEZXROFHS
MR~ TERIL ~ 8 5 FRARRERITMEFEENEE - SMEBENSZBRV(ER
& 5)°

.
@ »
=]
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& 5 EEEPEAEEESREESSETRMATTLSBIER

Table 5 Guidance of educational experiences and educational experience evaluation

used by colleges of management in Taiwan and China

SEEIRZER PEIAPEEIER R
" College of College of
b
Cft’f%”rgs management in Taiwan management in China
I FAE B2 FRE B85k
Card amount % Card amount %
HEBERYE (BRIAPE/BERE/THE
B/ERIEE)
Integrated practice project (project teaching / 7 15.6% 35 35%
internship program/action learning /
experiential learning)
]
B=AS 11 24.4% 14 14%
Case studies
e
BuBS 3 6.7% 11 1%
o Digital teaching
<. 2RYB 0 0
& Teaching in English / 15.6% / ks
o) g g7
e RIS 0 0
S fé Contest-based learning 3 6.7% 2 2%
S5 BEEMEES
S 55 Collaborative team teaching with industry 2 4.4% 13 13%
%’,}?’; managers
2E BOBLNHS 5 4.4%
e Reduce lecture-based teaching. '
S ERRREAESIRE  WEREEL
3 Foundation course into an integrated 5 11.1%
@ curriculum, reducing the required courses.
RIS 0
Business simulation 5 1-1%
HENSEREZHEHR - BRAHEHMS
Teacher collaborate lesson planning, and 10 10%
interdisciplinary integration.
BT ERIZ 0
; 8 8%
Celebrity lecture courses
B 20 Total cards 45 100% 100 100%
AACSB 5358 B BN 0 0
g' AACSB accredited 4 50% 3 12%
= 3 ===}
< BEHETE 2 25% 3 12%
T Instructional assessment
_ 22 TS B 2AE]
2y SNEEREFG 1 12.5% 8 32%
S & Diversified learning assessment
g)". 'Eg_ﬁ' %%IE]/J_J\%U 1 12 5%
S & Teammates get the same score. ’
o8 g
X mi  Learning assessment by alumnus 8 32%
@ achievement.
o} Z5 0
§ Testing 3 12%
@ B g1 Total cards 8 100% 25 100%

1 : B S ELEIRBIR A BU/R/188x100%

Note: The percentage was calculated with the category card amount / total cards x 100%
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B2 - iSEREAEESR

IRISEE 104 ANDERIT(2012) B SHHSFRRN BT EREERSE  JELE
BASLRBARFRER "L, 1531 H(H2 10 ) - BABIREINFELE0H
BEERTE 55 - RERHHE  FRTETRNE TREEDSE T REERL, =
EBSIEWERESEZE - 104 ANRIT(2012) 7 2013 CEBBRARPEEL - R
FEFEE  CRBEREALRISEBSERNTMAS - 247 - BHEBORIIRBI
BEHEAE - BRI - RELESRASE - OB NI EERENS
I - AFEACHRER DG TIUSH - BREPDARTRBRBIZREEN - 08 1 5
T o SUEABIRE R R AR S AR SRS SE .

— - f55
(—)EIRPE - BERIK - PEXIL - IS
SURPEARERSREERSETRE - NRSEEERS - BRBHT
RHGS - WESHEE - PEARSRSRIRANEDERERFRYESM
SRTEE - AHEELEEAT - FHERFRECENEDY - AHEIME
KRG - PERE - ULRENRE F SHZSEERAPHARSE - SR
ELERES - BPBOHRBB0XL - MARS - PEARRSENEHSE
WP REEERHNE - BODE2RBRRREEES -
(CHBE T RAT - BRI R S RRIZRE
EERPAARSESREERSE T AAS  BRARIERE - £LEBA
FRTHATBRZNEN - SBRES - 1 : FETREBRIERRIR 2014 £
AEAMES LR - BAR - REEN T WAL - RSN EREE
MAZTEE - RBTETE - BRBRIBFEES - SRS Bl - SELR
SFMREESH TRA o
CPEIAREAMEEBIR 2002 515 - 55 MBA REBREM RGBS LR
SEIBEES + P MBA+X 5] IR Xlab - NABSRASMRNEBR
(inter-discipline) 1%t - £ I ERFENRSHAMMSHS - BHBERDE
(collective intelligence)£EIER - SEHE - BB - L9} - BERPEARE
BERERANRERISETHEE  TERELRESE  SUEESRY
$REBEREN - AIE - AXRE  RENSRES AR TPEARERS
REERERAST - DSENERE  BEHRREENWIE A AE B
B RIE - RELPEARSRSREN 2SR A LE0RE -
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(Z)ESEBRZBRIE - BLEEXARTE
SERPEAEEESREERERSERIENES SEEESRNBISE
SHRDBE - BMAE - BESHGIE - BHERSEEIHRR  STERKUERE
WRERBEREFIMNRR - SRERRKREHNSTELUBINIERR © BB
SELHIRBEE - HHRBEEZITTLER - MPEKEEESREA2010F 2
& - FEBELH LRBPINEE - RENESELH - BRAZRIKIE - LWERBES
IEINEBRE ~ RRBE > EELANEEESRBrERRMASZELRHX
SUBENHSHBETRIEEFN S EERE -
MmERBRZEINDREZPEAEREERIIDRACUNEMBMUONER
B2HE - BEEBRE—RERNEDERE - FRNEBRIRUEBINIREE
HlE - EXEEZRA 2013 FNNABBUMNBERLEAIE « =88 - &~ B8 - InLF
ZEBRXARBHASIFRRELN QTEM IRL@ERZXRTESIF - LUSEREEFE
REVNEIGZ BEROSEBE AT RER - B ERSTEHRRREMEEMNER

=

BRYZ B L@E=E
SERPEAEEESRFERE=HSZEIZHERREL=FIBERIEZAR
B - MFRIRARRAT(EES - BEEHSELERRKRRENS - RINFIERLES
BHES - EERPEREEESIRERHERBSERYE - NEE=HIAHRAE
EIREES - EBEEIKZIZEBEEENRMMNEENAS © I : BAKESMK
HITEESEERIE © & China Lab IBESERIKIRE ; EANEEIESHRMNERE
SEBRIRE  HRESNEBEREFALHSH - RIRBRIFUMEQGSEZREIE
REENHELI -
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EEER BRABER LIl JAHES =35

SEEES MR PEAEEES R
College of management in Taiwan College of management in China

. IZEEPFRE Build up a global vision
HEBIR [ 42 fE= Shorten the gap between BRI EFFFES Combination of theory and
Educational | college and industry practice
purpose . N x = zET
2B IBE 254 Global KEIRBEEHFTMEZEIZEEIE AT Develop

management of business leaders gg\yeslgrggsnr][agers on the basis of national

EERTEEIEE » REZE Training industry

I . managers and leaders
I 1. BBEIEZE - T BIAAIZE Interdisciplinary learning, training T-shape talent
2. HERBIR{LiREY Broaden international vision

3. BXHHEZ Learning professional knowledge

PR - WEEERILBE(E Chinese | | v wpiemmamias Buid up

culture, ethical attitude and social ”» ; e
i responsibility humanities and social responsibility.

Fﬁaﬂl\mmﬁ’ S S22 4 . . e ,.'::/_\m =1 h i
Ej’fﬁaﬁfonm &3@AE) Communication ability zal;ﬁtygﬁﬁbjj Comprehensive management
experiences | gl REIZERES] ERIRDE - IEAFDE
Innovation and entrepreneurship ability Rooted in China, understanding China
B RASREHYRED) Problem solving ability BlEI4RBZE Creative thinking
BEEDTTIBI2 0 :
g7 Leadership IKEESEEIREERTIERFE Curriculum design by

dynamic industry

IRFERIER Service science
1. E235AE:212 Professional skills curriculum

2. IBEEFRRBIIRIR (BINEE /B IREBE /QTEM B TiEiE 2L fii5tE) Create an
b=k international learning environment. (Move to learn / study abroad exchange / QTEM
EAZE s master plan network)
Organize 3.ENEER  BiZREBEBES Teacher quality well and have many academic publications
educational quantity
experiences | 4. IERERFTERIZERET The interdisciplinary curriculum design
RIBEEEEFE Ethics courses AN EHERIE Liberal curriculum

IRRREEREEIZF Interaction with alumni
B 5857 Educational systems

interaction
l: 1. EESERYE (ERIWE/EBRE/THEE/BERNEE) Integrated practice project
(project teaching / internship program / action learning / experientiial learning)

2. (B Case studies
3. iU HE Digital teaching
B8 4. 2TYHE Teaching in English
BEEEE | 5. ;RENSE Contest-based learning

Guide 6. thBIEENHB#5E Collaborative team teaching with industry managers

educational | A EIMTLEER Reduce lecture-based = —— .
experiences | teaching BEET\ERTE Celebrity lecture courses

ERREBAEGRE - WMBRERYD HENSEREZHAIRR - BRABEIRME
Foundation course into an integrated Teacher collaborate lessson planning, and
l curriculum, reducing the required courses | interdisciplinary integration

Bl Z&E# Business simulation
1. AACSB 338 EBIFR %8 AACSB accredited

ﬁﬁﬁ%ﬁ 2. {ﬁlﬂﬁ%%ﬂ%éﬁ%_lnstructional assessment
= 8T 3. 2 EBEEBiE Diversified learning assessment
(IjEvaIu_ate | Bg8ExEl Teammates get the same B4 misld Learning assessment by
e ucatlona score. alumnus achievement
experiences =3 Testing

B 1 SEHEPEAEEIESRRZRTRN

Figure 1 The curriculum design model of college of management in Taiwan and China
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—E=

RGBSR ERWENIIEREIFRE - BENESEAFTKRNERERBELA
7 ARAERRSERNYFHRIZREGTERBB L IGET ©
(—)FRIERGTRERICE R RERRETES
PEAEEE SRR EZRTRBRIZERICERRIRIFREZEIRATIEE - B
RISEZRNFIERET  SEZTEWEMRREN - EEFEKREMAREEBENERETK
& - BERVEBHREMBESR - MIFEREER - RETHR 102 FERERFTER
ARt Bab5nIE ) - HERBRRI DR BRETBIMTHEER - 845
FEHEPERFEEIINGK 300 BDE @ HEEETXERETBHHIBIRTHPE
ABEmhiz ~ HEBEBANIRYE - REUEESTERERSGAERNBCRHOEHEE
SEEIREEREERGCERICERREXNFRIRITNRIZRG - BEHRERK
EXRERERE -
(D)BRBTRAS » #1T MBA+X » EIRIERFEERTREBHNE
iR T BAZTERZEEN - BEAREREIEBRAAIHEIT MBAX 2
il - BETYMBEMFR—EERS - DISRERRIZRST - WIHEIEK
RETBREHAMFR - NERAPETNS - RREZHBEIHR - 11RBEMETE
BT MEHRKERRUES - IRE\ERYDSIFHI - BEMRAAEMBRN
SERZREASHF - DUBIIZHBNERE - Sl RERETEQEUHE - 0 : BR
BRI EERRERRR LH2 - RILGHENBERAE - RIELHE - IREE
EE KGR - S0 B, RIIFRE - SIEEEEE « BIX -~ BIFT -« RIFTFISEA0R)
(SHTREEST - ELEE - BIMBIZ XA (Networking) - PREVREIST
ZHRBIREIEMAFMEIRRIGRIE - BEBEINFEDIIR - RERRRAF
RIRR - BRBHINZERE - BEERSEBIRIE - TEBISRHBRREIREE
IBLiEERRETE - UREAEESRIIA QTEM IEHi@igRRstE - BXBE
MERREBEIN—F - EMEERSRR—2H  LEEEVMEFBHNAIBENE
BRI IERED - RBSEELEE  BQEEFREE - RAHPN  RYBER
SEREPRRE - MEERASEZERNBEIFERE °
(MBEEBERIAEZ - @A LE=
BREZRIREEFHFE @ B—RitTTFFEER - —BRERSIBEET -
EFER - SHEIREEMAMESSF  SESRPVAREAEFRETIRES
Bmeth - BEPEBNEEADNPNFELESIFER - SHEMEUETERH
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FER BRIBER LR RH#S FE

IEEALLEREAE - BERMERRTRBERABIRERETERANE
E%EE%EUJ”:‘E%%‘IE F ERFREROERARR - RREZYEBINSGRSIFE
TEIFRSE=E -

= MRRBRRRIA TR

AR ARRZRZBIRAHRIVGH R < IRA - EFHaAEERPEIAEES 4 (IR
RERZRMRR  RARTRMRHRIEAREZEMERIRAREIESRAERAERSE
& BEARETHH - UKREERZHMERBR - AR BERLLUSEEPEIKX
EERSRARKRERRDOD - FREIREEMRMRRRERROE  RE—F
REREHNSEROINHBESERYEES - ERERRMAITHEENE - =
2 BRASBFAARFOIVETILERFE o T AT BRREFATEKIEBS

BHEARMATURERENBIRE T WATIEBEER - HEKBRERTIRASE
BEONERSE -

SEXMR

104 ADER1T » (2012) - EEEEESIATTATRIE "E58 - BT 417 5.31 D [REER ] KR -
http://www.104.com.tw/jb/area/media/article/detail/id/325/cat/0 [2014, October 18] o

[ 104 Corporation. (2012). The overall performance of the graduate schools are ordinary, master
marked 5.31 points. Retrieved October 18, 2014, from http://www.104.com.tw/jb/area/media/article/
detail/id/325/cat/0 )

SIEEE - (2004) - IHERKBEN : ERHEEASERE - S0 1 X NHE o

[ Seetoo, D.-H. (2004). Training for future leaders: Management education and university development.

Taipei, Taiwan: Commonwealth Magazine. ]

MImE - (2012) » 28 2013 A PTEEEAEBH [RLEH ) KR

http://store.gvm.com.tw/article _content_20720.html [2014, June 15]
[ Lin, P-C. (2012). Graduate schools 2013 guidebook. Retrieved June 15, 2014, from
http'//store gvm.com.tw/article_content_20720.html ]

HAE - (2003) - EERERAERREIRTEEERNEZER - BIAZTR - 48(2)

125-150 o
[Horng, J.-S. (2003). The development of Taiwan’s hospitality education from the hospitality education
models in the U.S. and Australia. Journal of Taiwan Normal University, 48(2), 125-150. ]

FE - (2013) @ ;=8 2013 fZEEAEST (R EER ) KR : http://store.gvm.com.tw/article

content_24026.html [2014, October 12] o
[ Ke, S.-S. (2013). Graduate schools 2013 guidebook. Retrieved October 12, 2014, from
http://store.gvm.com.tw/article_content_24026.html )

-
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RBAZK - (2005) IR B S-ELEBZ2AESRZMAE [RLEER ] KR
http://old.npf.org.tw/PUBLICATION/EC/094/EC-R-094-010.htm [2014, June 15] o

[ Hsu, M.-J. (2005). The research report of national policy: The study of Taiwanese students study
in China. Retrieved June 15, 2014, from http://old.npf.org.tw/PUBLICATION/EC/094/EC-R-094-
010.htm]

BRi®E! - (2010 - 12 R) - PEAECEEERAHOVEELER - HXERMR 2010 FPEH
REWRFZ - EE - BIIIBUGAE -

[ Chen, D.-C. (2010 » December). Development of management knowledge in Mainland China. Paper

presented at the meeting of the 2010 Annual Conference on China Studies, Taipei, Taiwan. ]

SR - (1991) - ERIZSRE - Bt - REERS ©

[ Huang, C.-J. (1991). Course design. Taipei, Taiwan: Tung Hua. )

=X EMBA - (2014) > 103 R4 [ R EER ) 2KR : http://exp.management.ntu.edu.tw/
EMBA/student_life/Z24if157/ZX EMBA [2014, September 17] o
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( Story of Interviews in China )

We thought the interview invitation to the Deans of Tsinghua University and Peking
University won’t be too difficult. It must be attractive because our project team has
professors from Taiwan, the United States, and China, honorarium 500 USD, interviews
questions were not too abstruse. We prepared formal proposals and tried to arrange
interview to the Deans of Tsinghua University and Peking University by email. Actually, it
may not be as simple as we expected, due to we didn’t get any reply from email after few
days.

Our team decided to contact the deans by phone, but the deans of Tsinghua University
and Peking University were out of the office, they attended the Chinese People’s Political
Consultative Conference. Although we left the message to them, we still not received any
reply. Finally, we authorized Dr. Shen Han from China to arrange the interview. After several
months, Dr. Shen Han made use of her personal networks and efforts, arranged interview
with the dean of Peking University’s Guanghua School of Management and the associate
dean School of Economic and Management, Tsinghua University successfully.

Overview this interview experience, we would like to share something about personal
networks will be the key factor to invite deans. It will save you much time and unnecessary
work. We shall encourage ourselves sharing it. /Written by Dr. Kuo-Ching, Wang, Dr.
Joseph S. Chen, & Dr. Han Shen.



